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YINSoN'S cLImaTE GoaLS

CARBON NEUTRAL BY 2030
NET ZERO BY 2050

Climate change is a global agenda. The UN IPCC 
warns us that we need to limit the global temperature 
increase to well below 2°C and pursue further efforts to 
cap the increase to within 1.5°C to avoid catastrophic 
consequences to natural and human systems. Various 
sources, including the Science Based Targets (SBTi) state 
that global greenhouse gas emissions need to peak as 
soon as possible, with measured steps taken to remove 
emissions from the atmosphere to arrive at a global state 
of net zero by 2050.

YINSON IS DETERMINED TO DO OUR PART IN THE GLOBAL MOVEMENT TOWARDS 
A LOW-CARBON, CLIMATE RESILIENT ENVIRONMENT.

OUR COMMITMENTS

OUR CLIMATE GOALS ARE OPERATIONALISED THROUGH A THREE-PRONGED FRAMEWORK

In line with our Core Value of Sustainable, Yinson aspires 
to be part of the solution towards solving the global 
climate issue. Climate action is an important driver 
of our Group strategy development, operationalised 
throughout our Business Divisions.

With due consideration to the urgency of the climate 
situation, we aim to take thoughtful and measured steps 
towards achieving our Climate Goals. We look forward 
and committed to share our progress on our targets in 
future disclosures. 

CARBON NEUTRAL BY 2030

� Measure and verify our GHG emissions
� Deploy emission reduction measures where reasonably 

practicable
� Utilise high-quality offsets to balance residual GHG 

emissions by 2030

NET ZERO BY 2050

� Focus investments into nature-based and technology-
based carbon removal projects

� Actively invest into zero or low-carbon technologies
� Commit business operations in alignment  

with the Paris Agreement

CARBON REDUCTION

� Reduce GHG emissions from 
Scope 1, 2 and 3

� Limit carbon intensity of FPSOs
� Source renewable energy to 

replace usage of grid electricity

CARBON COMPENSATION

� Invest in zero or low-carbon 
technologies

� Increase capacity of renewable 
energy generation

CARBON REMOVAL

� Invest into nature-based carbon 
removal solutions such as 
afforestation and reforestation

� Utilisation of technology-based 
carbon removal solutions such 
as Direct Air Capture (DAC) 
and Carbon Capture, Utilisation 
and Storage (CCUS) 
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Strategy review, pg 46; Affordable and clean energy, pg 74; Industry, innovation 
and infrastructure, pg 76; Climate action, pg 76; Sustainability governance, pg 
108; Carbon emissions management, pg 145
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OUR PROGRESSIVE FOCUS ON SUSTAINABILITY IS REFLECTED IN EVERY ASPECT OF WHAT WE DO

Operationalising 
ESG is the first of the six prongs 
of our Group Strategy, where we 
diligently identify and execute 

ESG initiatives across all areas of 
the business. 

Sustainability is 
operationalised through 
the short to medium, and 

long-term strategies of our 
business divisions.

We continue to structure our Report based on the International Integrated Reporting Council's <IR> Framework and align our 
indicators with the GRI Standards to highlight the value that we create for our stakeholders.

As reviewed by the Sustainability Committee on a quarterly basis at minimum, we seek to operationalise our sustainability 
commitments through various initiatives under the broad spectrum of ESG. A cross-functional ESG Taskforce was established 
in FYE 2021 to further drive specific environmental initiatives and ensure strategic alignment with operations. 

Sustainability governance, pg 108

VISION

YINSON’S EDGE

OUR 
STRATEGY

BUSINESS
DIVISIONS

CREATE SYNERGISTIC 
VALUE

Our 
relentless sustainability 
commitment is part of 

Yinson’s Edge, as one of the 
most important ways we seek 
to differentiate ourselves and 

propel Yinson forward

Sustainable is a 
Core Value, embedded in 

all Yinsonites as a barometer 
when making every decision, 

big or small

MISSION CORE VALUES
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The 17 UN SDGs are a blueprint to achieve a better and more sustainable future for all. In FYE 2021, in line with our enhanced 
sustainability focus, we expanded our SDG commitments, with due consideration to Inter-agency and Expert Group on SDG 
(IAEG-SDGs) recommendations.

QUALITY EDUCATION 

SDG targets FYE 2021 progress

•	4.3 By 2030, ensure equal access for all women and men 
to affordable and quality technical, vocational and tertiary 
education, including university.

•	4A Build and upgrade education facilities that are child, 
disability and gender sensitive and provide safe, non-
violent, inclusive and effective learning environments for 
all.

• 4B By 2020, substantially expand globally the number of 
scholarships available to developing countries, particularly, 
the least developed countries, small island developing 
States and African countries, for enrolment in higher 
education, including vocational training, and information 
and communications technology, technical, engineering 
and scientific programmes, in developed countries and 
other developing countries.

•	4C By 2030, substantially increase the supply of qualified 
teachers, including through international co-operation for 
teacher training in developing countries, especially least 
developed countries and small island developing States.

Over USD130,000 spent on high-impact education-based 
Corporate Social Responsibility (“CSR”) programmes 
impacting close to 7,000 students.

•	 Provided	scholarships	to	the	second	cohort	in	the	Yinson	
Scholars Programme. 

•	 Sponsored	second	Teach	for	Malaysia	Fellow.
•	Donated	consumables	to	the	Yinson	Welding	Training	

Centre in the Takoradi Technical Institute. 
•	 Provided	off-grid	solar	system	to	Pretea	Municipal	

Assembly Basic School. 
•	 Provided	ICT	Centre	for	Kejabil	Municipal	Assembly	Junior	

High School. 
•	 Contributed	to	Futurestars’	CSR	initiatives	in	Accra.
•	Ongoing	usage	of	Yinson	Hall	in	Nkroful	as	an	educational	

and recreational facility. 

Local workforce, pg 122; Corporate Social Responsibility, pg 136

AFFORDABLE AND CLEAN ENERGY

SDG targets FYE 2021 progress

•	7.1 By 2030, ensure universal access to affordable, reliable 
and modern energy services.

•	7.2 By 2030, increase substantially the share of renewable 
energy in the global energy mix.

Contributed towards a cleaner global energy system through 
our Renewables Division and social activities in Ghana. 

• Acquired 140MW Rising Bhadla 1&2 Solar Plants.
• Won contract to build and operate 190MW solar project in 

Nokh Solar Park.
• Provided 5kW off-grid solar system for the Pretea 

Municipal Assembly Basic School.

Positive contribution to economy and living standards in 
developing countries through the provision of a stable and 
affordable energy supply, for example in Ghana through 
the contribution of FPSO JAK to the Sankofa Gas Project, 
supported by World Bank.

Yinson's Climate Goals, pg 72; Renewables, pg 101; Corporate Social Responsibility, pg 136

aLIGNmENT To THE uNITED NaTIoNS 
SuSTaINaBLE DEvELoPmENT GoaLS
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DECENT WORK AND ECONOMIC GROWTH

SDG targets FYE 2021 progress

•	8.2 Achieve higher levels of economic productivity through 
diversification, technological upgrading and innovation, 
including through a focus on high-value added and labour-
intensive sectors.

•	8.5 By 2030, achieve full and productive employment and 
decent work for all women and men, including for young 
people and persons with disabilities, and equal pay for 
work of equal value.

•	8.6 By 2020, substantially reduce the proportion of youth 
not in employment, education or training.

•	8.8 Protect labour rights and promote safe and secure 
working environments for all workers, including migrant 
workers, in particular women migrants, and those in 
precarious employment.

•	 Created	economic	value	for	employees	–	both	onshore	
and offshore. 

•	 Adhered	to	the	highest	standards	of	labour	rights	in	all	our	
employment practises. 

•	 Trained	25	interns	and	management	trainees	across	all	
offices. 

•	 Zero	LTIs	recorded	across	the	Offshore	Production	and	
Offshore Marine Divisions in FYE 2021. 

•	 Improved	employee	physical	wellbeing	through	continuous	
enhancements in our safety practices.

Human Capital, pg 112; Governance, pg 154

LIFE BELOW WATER

SDG targets FYE 2021 progress

•	14.1 By 2025, prevent and significantly reduce marine 
pollution of all kinds, in particular from land-based 
activities, including marine debris and nutrient pollution.

•	14.2 By 2020, sustainably manage and protect marine and 
coastal ecosystems to avoid significant adverse impacts, 
including by strengthening their resilience, and take 
action for their restoration in order to achieve healthy and 
productive oceans.

•	14.C Enhance the conservation and sustainable use of 
oceans and their resources by implementing international 
law as reflected in the United Nations Convention on the 
Law of the Sea, which provides the legal framework for 
the conservation and sustainable use of oceans and their 
resources, as recalled in paragraph 158 of ‘The future we 
want’.

•	Operated	within	maritime	operational	regulatory	
requirements through our stringent environment-driven 
processes. 

•	 FPSO	produced	water	discharges	performed	within	the	
15 ppm mark, a much-reduced amount below current 
regulations of 29 ppm.

Natural Capital, pg 143

aLIGNmENT To THE uNITED NaTIoNS SuSTaINaBLE DEvELoPmENT GoaLS
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GENDER EQUALITY

SDG targets FYE 2021 progress

•	 5.5 Ensure women’s full and effective participation and 
equal opportunities for leadership at all levels of decision-
making in political, economic and public life.

•	Maintained	gender	diversity	in	our	Board	with	40%	
consisting of females, fulfilling MCCG best practice 
recommendations.

•	 Improved	gender	diversity	in	our	Senior	Management	team.

Diversity and inclusion, pg 114

INDUSTRY, INNOVATION AND INFRASTRUCTURE

SDG targets FYE 2021 progress

•	9.4 By 2030, upgrade infrastructure and retrofit 
industries to make them sustainable, with increased 
resource-use efficiency and greater adoption of clean 
and environmentally sound technologies and industrial 
processes, with all countries taking action in accordance 
with their respective capabilities.

•	Developed	Zero-Emissions	FPSO	Concept.
•	 Established	Green	Technologies	Division	that	will	look	

into low-emissions technologies to align ourselves with a 
greener business landscape.

Business review, pg 52; Yinson's Climate Goals, pg 72

CLIMATE ACTION

SDG targets FYE 2021 progress

•	 13.2 Integrate climate change measures into national 
policies, strategies and planning. 

• Established Climate Goals to be carbon neutral by 2030 
and net zero by 2050.

• Aligned the Group to global narratives of climate 
change through our investments into renewables, green 
technologies and internal carbon reduction strategies. 

Green Technologies Market, pg 66; Yinson's Climate Goals, pg 72; Sustainability governance, pg 108; Natural Capital, pg 143

aLIGNmENT To THE uNITED NaTIoNS SuSTaINaBLE DEvELoPmENT GoaLS



77ANNUAL REPORT 2021

Yinson seeks to create shared value with all our stakeholders through the building of long-term, sustainable relationships. 
Below is a summary of the shared value that we aim to provide and receive from our 10 key stakeholder groups. The 
methods, frequency and details of Yinson’s engagement with each stakeholder group is listed in greater detail in the Social & 
Relationships chapter of this Report. 

Social & Relationships Capital, pg 130

VALuE PROPOSiTiON WHY THEY ARE iMPORTANT TO uS

BANKERS AND LENDERS Investment opportunities Financial capital

CLIENTS
Professional services as an energy
solutions provider

A market for our professional services

CREW
Attractive and safe work onboard
our floating assets

Skills for the successful ongoing
operations of our floating assets

EMPLOYEES
Attractive work packages and an
employee-driven work environment

Skills required to deliver on our
Vision, Mission and strategy

GOVERNMENTS AND  
REGULATORY BODIES

Economic development Our license to operate

INDUSTRY
Contribution of knowledge and skills
for industry development

Contribution of knowledge and skills
for Yinson’s development

INVESTORS AND 
SHAREHOLDERS

Investment opportunities Financial capital

LOCAL COMMUNITIES Economic and social development Our local operating environment

PARTNERS
Long-term partnerships that leverage on 
Yinson’s unique strengths

Long-term partnerships that leverage
on our partners' unique strengths

VENDORS/ SUPPLIERS
Purchase of goods and services for
Yinson’s continuous operations

Goods and services for Yinson’s
continuous operations

YINSON’S KEY 
STAKEHOLDERS 

AND OUR SHARED 
VALUE CREATION

BANKERS 
AND LENDERS

VENDORS/ SUPPLIERS

GOVERNMENTS AND  
REGULATORY BODIES

INDUSTRY

CLIENTSPARTNERS

EMPLOYEESINVESTORS AND 
SHAREHOLDERS

CREWLOCAL COMMUNITIES

S1

S2

S3

S4

S5

aPProacH To STaKEHoLDEr ENGaGEmENT

S6

S7

S8

S9

S10
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Covid-19: Yinson’s new normal, pg 69

MATERIALITY PROCESS

Yinson’s material matters are set out within our Materiality Matrix, which was derived as follows:
•	 Topics	were	benchmarked	against	current	industry	trends	globally.
•	 The	importance	of	each	topic	and	how	they	impact	our	ability	to	create	value	was	ascertained	through	engagements	with	

about 100 internal and external stakeholders.
•	 External	stakeholders	included	bankers,	suppliers	and	investors,	while	internal	stakeholders	included	Yinson’s	management	

and employees. 
•	 In	view	of	the	evolving	landscape	of	sustainability-driven	topics,	Yinson	will	undertake	further	materiality	assessments	as	

necessary to ensure that we continuously operate in line with stakeholder expectations. 

Yinson has strategically focused our efforts on managing the top 12 material topics as highlighted within Quadrant 1 of the 
matrix.

Increased emphasis on material matters due to Covid-19

MATERIALITY MATRIX
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ENVIRONMENT

MATERIAL 
TOPICS

FURTHER INFORMATION LINK TO YINSON’S STRATEGY

M2
•	 Yinson's	Climate	Goals	[pg	72]
•	 Offshore	Production	governance	[pg	104]
•	 Pollution	management	[pg	149]

GS1 GS5 GS6

M4
•	 Yinson's	Climate	Goals	[pg	72]
•	 Offshore	Production	governance	[pg	104]
•	 Carbon	emissions	management	[pg	145]

GS1 GS2 GS5 GS6

M5
•	 Yinson's	Climate	Goals	[pg	72]
•	 Offshore	Production	governance	[pg	104]
•	 Pollution	management	[pg	149]

GS1 GS5 GS6

M8
•	 Yinson's	Climate	Goals	[pg	72]
•	 Business	systems	and	processes	[pg	110]
•	 Energy	management	[pg	148]

GS1 GS5 GS6

M15 •	 Pollution	management	[pg	149] GS1 GS5 GS6

M19 •	 Natural	Capital	[pg	143] GS1 GS5 GS6

M20
•	 Approach	to	sustainability	[pg	73]
•	 Natural	Capital	[pg	143]

GS1 GS5 GS6

SOCIAL

MATERIAL 
TOPICS

FURTHER INFORMATION LINK TO YINSON’S STRATEGY

M1

•	 Covid-19:	Yinson’s	new	normal	[pg	69]
•	 Offshore	Production	governance	[pg	104]
•	 Business	systems	and	processes,	Offshore	Production	[pg	105]
•	 Conducive	and	healthy	work	environments	[pg	118]
•	 Offshore	health	and	safety	[pg	125]	

GS1 GS5GS3 GS6

M9
•	 Diversity	and	inclusion	[pg	114]
•	 Global	consistency	[pg	116]
•	 Conducive	and	healthy	work	environments	[pg	118]

GS1 GS5 GS6

M10
•	 Diversity	and	inclusion	[pg	114]
•	 Global	consistency	[pg	116]
•	 Governance	[pg	154]

GS1 GS5 GS6

M12

•	 Governance	[pg	154]
•	 Learn@Yinson	[pg	123]
•	 E-appraisal	system	[pg	123]
•	 Yinson	L.E.A.D.	[pg	124]
•	 Offshore	health	and	safety	[pg	125]

GS1 GS2 GS3

GS4 GS5 GS6

M13 •	 Diversity	and	inclusion	[pg	114] GS1 GS5 GS6

M16

•	 Industry	[pg	134]
•	 Corporate	Social	Responsibility	[pg	136]
•	 Engagement	with	local	vendors	[pg	142]
•	 Local	student	development	initiatives	[pg	140]

GS1 GS3

maTErIaLITY
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maTErIaLITY

SOCIAL

MATERIAL 
TOPICS

FURTHER INFORMATION LINK TO YINSON’S STRATEGY

M18

•	 Clients	[pg	132]
•	 Governments	and	regulatory	bodies	[pg	132]
•	 Investors	and	shareholders	[pg	135]
•	 Bankers	and	lenders	[pg	131]
•	 Partners	[pg	141]

GS1 GS3

M21
•	 Governance	[pg	154]
•	 ESG	integration	into	procurement	practises	[pg	107]
•	 Sustainability	governance	[pg	108]

GS1 GS6

GOVERNANCE

MATERIAL 
TOPICS

FURTHER INFORMATION LINK TO YINSON’S STRATEGY

M3

•	 Governance	[pg	154]
•	 ESG	integration	into	procurement	practises	[pg	107]
•	 Corporate	tax	governance	[pg	108]
•	 Sustainability	governance	[pg	108]
•	 Whistleblowing	[pg	109]

GS1 GS5 GS6

M6
•	 Approach	to	sustainability	[pg	73]
•	 Sustainability	governance	[pg	108]

GS4

GS5

GS1 GS3

GS6

M7
•	 Covid-19:	Yinson’s	new	normal	[pg	69]
•	 Approach	to	sustainability	[pg	73]
•	 Our	Capitals	[pg	81]

GS1 GS2 GS3

GS4 GS5 GS6

M11

•	 Covid-19:	Yinson’s	new	normal	[pg	69]
•	 ESG	integration	into	procurement	practises	[pg	107]
•	 Vendors/	suppliers	[pg	141]
•	 Engagement	with	local	vendors	[pg	142]

GS3 GS4GS1

M14

•	 Governance	[pg	154]
•	 ESG	integration	into	procurement	practises	[pg	107]
•	 Sustainability	governance	[pg	108]
•	 Whistleblowing	[pg	109]

GS1 GS5 GS6

M17

•	 Covid-19:	Yinson’s	new	normal	[pg	69]
•	 Information	technology,	External	environment	[pg	67]
•	 Information	technology,	Business	systems	and	processes	[pg	110]
•	 Digitalisation,	Human	Capital	[pg	123]

GS1 GS2 GS3

GS4 GS5 GS6




